
AGENDA 
Municipal Pensions Oversight Board 

Meeting of the Board Members 
January 26, 2017 – 1:00 P.M.  

301 Eagle Mountain Road  
Second Floor, Suite 251 
Charleston, WV 25311 

 
I. Call to Order and Roll Call  

II. Approval of Minutes of Meeting on December 15, 2016 
 

III. Old Business 
a. Legislation 

i. Errors and Omissions Legislation 
ii. 125% Plan funded status 

b. Update on RFP for Reviewing Actuary  
c. Update on Donald Scurlock/Nitro Policemen’s Pension Case  
d. Update on Huntington Firemen’s Pension Board of Trustees 

Letter and Response 
 

IV. Adjournment 

  
 











AGENDA 
Municipal Pensions Oversight Board 

Meeting of the Board Members 
March 16, 2017 – 1:00 P.M.  

301 Eagle Mountain Road  
Second Floor, Suite 251 
Charleston, WV 25311 

 
I. Call to Order and Roll Call  

II. Approval of Minutes of Meeting on January 26, 2017 
 

III. Old Business 
a. Legislation 

i. Status of SB393 and HB2601 – Errors and Omissions 
ii. Status of SB354 and HB2603 – 125% Funded Status 

b. Update on Donald Scurlock/Nitro Policemen’s Pension Case 
c. Update on Huntington Firemen’s Pension Issue 
d. Update on September 1, 2015 Allocation 

 
IV. New Business 

a. Disability Procedures Revision 
b. Agreed Upon Procedures 
c. Flyer for Municipal Policemen’s Pension and Relief Fund and 

for Municipal Firemen’s Pension and Relief Fund 
d. P-Card Expenditures (November 2016 through January 2017) 
e. Executive Director’s Report 

 
V. 

 
Next Board Meeting is 1:00 pm, June 15, 2016 Location 301 Eagle 
Mountain Road, Suite 251, Charleston, WV 25311 
 

VI. Adjournment 
  

 











































AGENDA 
Municipal Pensions Oversight Board 

Meeting of the Board Members 
June 15, 2017 – 1:00 P.M.  

301 Eagle Mountain Road  
Second Floor, Suite 251 
Charleston, WV 25311 

 
I. Call to Order and Roll Call  

II. Approval of Minutes of Meeting on March 16, 2017 
 

III. Old Business 
a. Legislation 

i. HB2601 – Effective July 7, 2017  – Errors and Omissions 
ii. HB2603 – Effective July 5, 2017 – 125% Funded Status 

b. Update on Donald Scurlock/Nitro Policemen’s Pension Case 
c. Agreed Upon Procedures 

i. Staff implementation 
ii. State Auditor’s Office implementation 

iii. Independent CPA Firm 
d. Update on Huntington Firemen’s Pension Issue 
e. Update on Actuarial Audit 

 
IV. New Business 

a. Procedures 
b. Manual for Municipal Policemen’s Pension and Relief Fund and for 

Municipal Firemen’s Pension and Relief Fund 
c. P-Card Expenditures (February 2017 through April 2017) 
d. Executive Director’s Report 

 
V. 

 
Next Board Meeting is 1:00 pm, September 21, 2016 Location 301 Eagle 
Mountain Road, Suite 251, Charleston, WV 25311 
 

VI. Adjournment 
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AGENDA 
Municipal Pensions Oversight Board 

Meeting of the Board Members 
August 2, 2017 – 1:00 P.M.  

301 Eagle Mountain Road  
Second Floor, Suite 251 
Charleston, WV 25311 

 
I. Call to Order and Roll Call  

II. Approval of Minutes of Meeting on June 15, 2017 
 

III. Old Business 
a. Donald Scurlock/Nitro Policemen’s Pension Case – No Update 
b. Manual for Municipal Policemen’s Pension and Relief Fund and 

for Municipal Firemen’s Pension and Relief Fund – No Update 
c. Update on Huntington Policemen’s Pension and Firemen’s 

Pension 
i. RFQ Agreed Upon Procedures 

d. Actuarial Audit 
i. Cheiron Presentation 

 
IV. New Business 

a. Morgantown Policemen’s Pension Request 
b. Request for Attorney General’s Opinion 
c. P-Card Expenditures (May 2017 and June 2017) 
d. Executive Director’s Report 

 
V. 

 
Next Board Meeting is 1:00 pm, September 21, 2017 Location 301 
Eagle Mountain Road, Suite 251, Charleston, WV 25311 

VI. 
 

VII. 

Public Comments 
 
Adjournment 
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AGENDA 

Municipal Pensions Oversight Board 
Meeting of the Board Members 

December 14, 2017 – 1:00 P.M.  
301 Eagle Mountain Road  

Second Floor, Suite 251 
Charleston, WV 25311 

 
I. Call to Order and Roll Call  

II. Approval of Minutes of Meeting on August 2, 2017 
 

III. Old Business 
a. Donald Scurlock/Nitro Policemen’s Pension Case – Scheduling order 
b. Manual for Municipal Policemen’s Pension and Relief Fund and for 

Municipal Firemen’s Pension and Relief Fund  
c. Agreed Upon Procedures  
d. Huntington Firemen’s Pension – No Update 
e. Request for Attorney General’s Opinion - Morgantown Policemen’s 

Pension Request 
f. FY2017 Audit 

 
IV. New Business 

a. Consolidated Report – GRS Consulting 
b. Legislation 

i. Deferred Retirement Option Plans – Removing sunset from current 
code 

ii. Support prior year’s HB2537 – change non-duty disability income 
cap from $7500 to $18,200 with future indexation tied to increases 
in minimum wage 

c. Personnel 
d. P-Card Expenditures (July, August, September, October, and November 

2017) 
e. Executive Director’s Report 

 
V. 

 
Next Board Meeting is 1:00 pm, __________ Location 301 Eagle Mountain Road, 
Suite 251, Charleston, WV 25311 

a.   Proposed CY2018 dates 
i. March 15th 

ii. June 21st 
iii. September 20th 
iv. December 13th (2nd Thursday) 



 

 

 
 

VI. 
 

VII. 

Public Comments 
 
Adjournment 

 













Financial Statements may be found at:
https://mpob.wv.gov/about/Pages/default.aspx
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 Highlights of June 30, 2016, Actuarial Valuation 

o Actuarial accrued liabilities increased by 1.4% from $1.48 billion at June 30, 2015, to $1.50 

billion at June 30, 2016. 

o The actuarial accrued liability of $1.50 billion at June 30, 2016, was slightly lower than the 

expected liability of $1.52 billion. 

o Assets increased from $321 million at June 30, 2015, to $329 million at June 30, 2016. 

o On an aggregate basis, assets earned about 1.3%, which compares to the expected 

aggregated return of 5.1%. 

o On an aggregate basis, the funded ratio remained level at 22%. 

o On an aggregate basis, employer contributions increased by 3.2% from $46.7 million for 

FYE 2017 to $48.2 million for FYE 2018. 

 Plan participation information 

o All 53 plans participated in the study. 

o The number of members decreased slightly from 3,712 at June 30, 2015, to 3,683 at June 

30, 2016. 

o Payroll decreased slightly from $76.4 million for FYE June 30, 2015, to $76.2 million for FYE 

June 30, 2016. 

 Other plan information 

o One plan switched from the Alternative funding policy to the Optional funding policy. 

o Two plans need additional contributions to satisfy the 15‐year solvency test. 

o Two plans are fully funded as of the valuation date. 

o Two plans are providing DROP benefits. 

o The interest rate assumption was increased for five plans and decreased for one plan. 

 Conclusions and recommendations 

o The Alternative funding policy contribution is based on the prior year’s contribution 

increased by 7% and does not reflect emerging demographic or economic experience. This 

policy may produce contributions that are not sustainable over the long run because 

contributions increase by 7% while pay is assumed to increase by only 3.75%. 

o The Conservation funding policy is effectively a pay‐as‐you‐go policy that depends mainly 

on the number of retired members, and consequently could produce a volatile 

contribution pattern. 

o Three plans have not received the full statutory required contribution in recent years and 

have forfeited a portion of the state premium tax allocation. 

 Logan Policemen’s Pension and Relief Fund 

 Logan Firemen’s Pension and Relief Fund 

 Point Pleasant Policemen’s Pension and Relief Fund 

For Logan Policemen’s Pension and Relief Fund and Logan Firemen’s Pension and Relief 

Fund, a City ordinance was passed which generates additional dedicated revenues to help 

pay the shortfall in contributions. 
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o For six Alternative plans that are projected to have very low funded ratios in the future, 
we recommend that the sponsor make additional contributions above the statutory 
minimum requirement. 
 Fairmont Firemen’s Pension and Relief Fund 
 Martinsburg Firemen’s Pension and Relief Fund 
 Nitro Firemen’s Pension and Relief Fund 
 Princeton Firemen’s Pension and Relief Fund 
 South Charleston Firemen’s Pension and Relief Fund 
 South Charleston Policemen’s Pension and Relief Fund 

o For two Alternative plans that require additional contributions to pass the 15‐year 

solvency test, we recommend that the sponsor make additional contributions above the 

statutory minimum requirement. 

 St. Albans Firemen’s Pension and Relief Fund 
 Weirton Policemen’s Pension and Relief Fund 

o We recommend that the plans submit formal investment policies in order to better 

support the long‐term investment return assumption. 
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Summary of Key Valuation Results as of July 1, 2016 

  
a All Funds participating in the Study. 
 b  For plans under the Alternative funding policy, includes any additional contributions required to satisfy both 15‐year 
   solvency tests. 

                  

Standard

Policy 

Alternative

Policy 

Optional 

Policy

From

Standard

Optional 

Policy

From

Alternative

Conservation

Policy 

All 

Plans a

Participating Plans 5 25 10 11 2 53

Plan Membership
(a) Actives 38 846 40 339 239 1,502
(b) Annuitants 27 987 53 629 458 2,154
(c) Inactives 0 10 0 11 6 27
(d) Total 65 1,843 93 979 703 3,683

Payroll $1,722,068 $41,906,201 $1,838,931 $16,790,477 $13,914,926 $76,172,603

Expected Benefit Payments $733,253 $29,030,022 $1,299,184 $18,500,450 $14,498,134 $64,061,043

Actuarial Accrued Liabilities
(a) Actives $8,008,341 $260,034,823 $9,458,903 $112,192,511 $108,607,370 $498,301,948
(b) Annuitants $9,169,509 $458,352,014 $18,202,799 $263,109,418 $240,239,843 $989,073,583
(c) Inactives $0 $5,836,562 $0 $5,900,245 $4,682,522 $16,419,329
(d) Total Liabilities $17,177,850 $724,223,399 $27,661,702 $381,202,174 $353,529,735 $1,503,794,860

Market Value of Assets $10,127,704 $152,878,977 $19,053,180 $115,237,754 $32,107,937 $329,405,552

Unfunded Liability $7,050,146 $571,344,422 $8,608,522 $265,964,420 $321,421,798 $1,174,389,308
Funded Ratio 59% 21% 69% 30% 9% 22%

Net Employer Normal Cost $451,236 $18,168,814 $567,352 $6,032,613 $6,258,019 $31,478,034
 (% of Payroll) 26% 43% 31% 36% 45% 41%

FYE 2017 Contributions
Employer Contributions b $644,224 $15,381,727 $1,157,262 $17,738,072 $11,774,156 $46,695,441
 (% of Payroll) 37% 37% 63% 106% 85% 61%
State Premium Tax Allocation $348,114 $8,651,448 $624,756 $4,709,738 $3,409,013 $17,743,069
 (% of Payroll) 20% 21% 34% 28% 24% 23%
Employee Contributions $125,795 $3,517,682 $152,409 $1,169,186 $1,149,444 $6,114,516
 (% of Payroll) 7.3% 8.4% 8.3% 7.0% 8.3% 8.0%

FYE 2018 Contributions
Employer Contributions b $808,184 $16,240,789 $1,061,047 $17,862,312 $12,202,524 $48,174,856
 (% of Payroll) 45% 37% 59% 109% 88% 62%
State Premium Tax Allocation $349,785 $8,979,407 $653,730 $4,733,319 $3,472,770 $18,189,011
 (% of Payroll) 20% 21% 36% 29% 25% 23%
Employee Contributions $140,964 $3,615,735 $139,397 $1,219,821 $1,113,194 $6,229,111
 (% of Payroll) 7.9% 8.3% 7.7% 7.4% 8.0% 8.0%

Additional 2018 Solvency Cont.
 ‐ To Receive State Allocation NA NA NA NA NA $0
 ‐ And to provide COLA Benefits NA $88,683 NA NA NA $88,683
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Summary of Key Valuation Results as of July 1, 2015 

 
a All Funds participating in the Study. 
b For plans under the Alternative funding policy, includes any additional contributions required to satisfy both 
  15‐year solvency tests. 

Standard

Policy 

Alternative

Policy 

Optional 

Policy

From

Standard

Optional 

Policy

From

Alternative

Conservation

Policy 

All 

Plans a

Participating Plans 5 26 10 10 2 53

Plan Membership
(a) Actives 37 856 46 344 255 1,538

(b) Annuitants 27 1,012 51 602 456 2,148
(c) Inactives 0 10 0 10 6 26

(d) Total 64 1,878 97 956 717 3,712

Payroll $1,541,962 $41,392,088 $2,038,032 $16,962,025 $14,467,603 $76,401,710

Expected Benefit Payments $705,175 $28,875,583 $1,209,723 $17,047,842 $14,138,386 $61,976,709

Actuarial Accrued Liabilities
(a) Actives $6,713,933 $252,685,302 $10,111,282 $114,292,742 $108,908,937 $492,712,196

(b) Annuitants $9,509,329 $469,779,180 $17,325,089 $242,468,982 $235,474,388 $974,556,968
(c) Inactives $0 $5,302,582 $0 $5,286,759 $3,618,452 $14,207,793

(d) Total Liabilities $16,223,262 $727,767,064 $27,436,371 $362,048,483 $348,001,777 $1,481,476,957

Market Value of Assets $10,099,312 $161,018,878 $18,361,406 $101,780,296 $29,970,878 $321,230,770

Unfunded Liability $6,123,950 $566,748,186 $9,074,965 $260,268,187 $318,030,899 $1,160,246,187
Funded Ratio 62% 22% 67% 28% 9% 22%

Net Employer Normal Cost $400,146 $17,926,150 $649,969 $5,922,639 $6,521,259 $31,420,163

 (% of Payroll) 26% 43% 32% 35% 45% 41%

FYE 2016 Contributions
Employer Contributions b $431,778 $14,641,449 $999,811 $14,555,253 $10,526,610 $41,154,901

 (% of Payroll) 28% 35% 49% 86% 73% 54%
State Premium Tax Allocation $320,929 $8,417,595 $436,192 $4,395,833 $3,182,420 $16,752,969

 (% of Payroll) 21% 20% 21% 26% 22% 22%
Employee Contributions $111,989 $3,363,335 $182,652 $1,184,701 $1,157,409 $6,000,086

 (% of Payroll) 7.3% 8.1% 9.0% 7.0% 8.0% 7.9%

FYE 2017 Contributions

Employer Contributions b $644,224 $15,464,658 $1,157,261 $17,255,550 $12,006,919 $46,528,612
 (% of Payroll) 40% 36% 58% 107% 83% 60%

State Premium Tax Allocation $348,114 $8,865,357 $461,514 $4,495,829 $3,409,013 $17,579,827
 (% of Payroll) 21% 21% 23% 28% 24% 23%

Employee Contributions $125,795 $3,517,682 $152,409 $1,169,186 $1,154,937 $6,120,009
 (% of Payroll) 7.7% 8.2% 7.6% 7.2% 8.0% 7.9%

Additional 2017 Solvency Cont.
 ‐ To Receive State Allocation NA NA NA NA NA $0

 ‐ And to provide COLA Benefits NA $104,649 NA NA NA $104,649
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